
Supplemental Appendix S1. Interview Guide: 

The narrative interviews were free-form, with interplay between the interviewer and the 

participant. An open-ended question was asked to initiate the narrative; “Tell us the story of your 

career in cardiology/cardiac surgery”. 

 

Examples of potential follow-up questions: 

 

1. What was your experience of training as a woman in cardiology? Were you treated 

differently than your male colleagues? 

2. Describe the culture of cardiology. Do you feel that culture is inclusive and equitable? 

Upon your reflection of your experiences within the cardiology profession, could you 

describe some of your impressions/experiences/insights regarding the level of inclusivity 

of the profession? 

3. Interviewer defines microaggressions and macroaggressions. Can you recall/describe any 

specific comments or references made by your colleagues that interfered with your 

confidence/overall self-image as a working woman in the field of Cardiology? 

4. Describe your decision-making process regarding family planning. Has your career 

influenced some of your decisions in terms of family planning? Do you think your 

prenatal and postpartum experience was impacted because of your role as a Cardiologist? 

How has your professional and family life been impacted? 

5. What are the features of an excellent cardiologist? Do you think women or men generally 

possess more of these features?  

6. If you believe that misogyny is a problem in cardiac sciences, how does that affect 

patients who identify as women? Do you believe that the current culture in the cardiac 

science department impacts overall patient care? How so? 

7. If you could make your decisions all over again, knowing what you now know of your 

profession, would you still choose cardiology as a career? 

8. In your time practicing and training, have you observed progression towards a more 

inclusive culture in cardiology.  What changes have you observed?  

9. During the course of your career, have you experienced any situations where you felt at 

risk or unsafe at work, merely because you identify as a woman? If so, did you choose to 

report your concerns? Why or why not?  

10. At any time during your training or career, did you receive any 

feedback/warnings/concerning information from individuals or colleagues related to the 

mistreatment of women in the cardiology field? If so, did this have any impact on your 

decision to specialize in this area? Are you aware of other women who have chosen to 

specialize elsewhere, due to the known unequal treatment of women in the field?  

 

 


